
Transition Word of the Week – June 6 2021 

Thank you to all those who joined the 

Transition Team for our Friday Zoom Drop-

Ins!  The Transition Team has learned so much 

from our conversations and we are grateful for 

the honest conversation.  

And delighted to hear 

that there is interest in 

on-going opportunities 

to gather in this way until there is opportunity to 

gather in small in-person groups.  The Transition 

Team will be talking about how to keep people 

connected, so stay tuned! 

We live in a time when the whole church is changing not just St. Andrew’s.  

Patterns of affiliation with the traditional congregation were shifting, even 

before the pandemic and we have yet to see how these month of doing 

church differently will impact on patterns of participation and connection.   

Betty Pries, a Canadian Church Consultant (Credence & Co.) who is skilled 

particularly in the areas of leadership coaching and conflict resolution, and 

who works with congregations in transition, talks about the characteristics 

of thriving churches in an age of anxiety.  It is worth noting that she is 

specific about naming the context in which we are seeking to thrive as 

church.  We need to understand and acknowledge that the speed at which 

we are dealing with change and the concerns that weigh upon us 

individually, as communities and as global citizens create an underlying 

anxiety about the future and how we cope.  Ecological sustainability, social 

media’s impact on mental health, mistrust of institutions, feeling 

disconnected while at the same time feeling compelled to be connected all 

the time, racialization, economic disparity all add to the “stress” that marks 



the time in which we live.  The opportunity for the church is that people are 

looking for a “safe container, a place where they can rest”.   

Churches that are able to create that place of safety appear to share certain 

characteristics according to Pries.  Here is her list: 

Characteristics of Thriving Churches 

in an Age of Anxiety  

• A leader people want to follow  

• Dynamic, centering spirituality  

• Loving and authentic relationships  

• We talk about our faith with one 

another  

• Inspiring worship that makes sense of world  

• “Fence Posts:” something concrete to lean on  

• We market ourselves to ourselves (and others)  

• We engage and serve the world  

• Smaller ways to belong and engage  

• Effective structures and adequate resource  

 

As we continue the work of transition these may help us to think about how 

God is inviting us to “bloom where we are planted”.   

 


