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During this �me of transi�onal ministry, this note will be-

come a regular feature of the weekly newsle�er.  It will 

share informa�on about the work being done, and from 

�me to �me it will offer a ques�on for you to reflect on 

and if so moved to share your wisdom with the Transi�on 

Team. 
 

This is the end of my first week with you. Beginning the 

same week as Lent begin has proven to be a li�le busy!  

Lots of worship prepara�on and planning has been im-

portant to allow all the dedicated folks of the Worship and Chris�an Development 

Team to prepare for their contribu�ons and work.  A huge “Thank you” to all those 

who make it possible to deliver an online worship life! 
 

In this first pos�ng, I want to introduce to you those who have agreed to give of their 

�me to be part of the Transi�on Team.  These are all busy folk who are engaged in 

other aspects of the ministry of St. Andrew’s and I appreciate their willingness to take 

on this work as well.  We plan to meet in the coming week.  The Team consists of:  

Karen Gooch, Beth Ward, Cathy Coleman and from the Canadian Shield Regional 

Council, Karen Brophey. 
 

There is a handbook from the United Church to guide their 

work, here is an edited version of their mandate. 
 

 

 

Pivotal Role of the Transi,on Team  

• To the governing body: provide informa�on, clarifica-

�on, and recommenda�ons  

• To the inten�onal interim minister: give interpreta�on, insight, accompaniment, 

and support  

• To the community of faith: offer leadership that challenges, reassures, encourages 

risk, and assists with making the necessary changes to move on in its ministry  

The transi�on team explores the culture and dynamics of the community of faith, 

with all of its strengths and struggles. The success of the team will lie in its ability to 

recognize issues that are impeding the community of faith’s life, deal with them in its 

own func�oning, and then lead the community of faith to recognize and address 

those pa�erns of behaviour and take appropriate ac�ons to change them. 


