
   

St. Andrew’s United Church 

North Bay, Ontario 
 

 

 
 

Dear members, adherents and friends of  St. Andrew’s United Church: 
 

The change of the ministerial team is a critical event in the life of a congregation.  A  
Visioning Committee has been established to gather information and try and discern what 
direction the church will go as part of the process as we prepare for Rev. Jane Howe’s 
retirement this spring. The task of the Committee is to help our church define the 
congregation’s perceptions of itself, its strengths and weaknesses, its relative priorities, 
and suggestions for future direction. Participation in this survey ensures that your views 
will be heard. 
  

This survey not only asks questions about our congregation and your own involvement, 
but also seeks your input on pastoral leadership and your vision for our future. When 
answering the questions, please choose your most preferred response - even if it does not 
fit perfectly.  Answered items increase the usefulness of the data for our interpretation.   
 

This survey is open to all who consider themselves to be members, adherents or friends of 
the St. Andrew’s faith community. This is an individual survey; one survey per person. It is 
important that everyone participate – all responses are anonymous so please share with us. 
 

PLEASE NOTE:  Completion of SECTIONS 3, 4 and 5  is optional 
 

If you have any questions please call Pat Kirton-Bailey at 705-493-4035 or forward them to 
the Committee by e-mail (vision@standrews-northbay.ca ) 
 
On the St. Andrew’s website (standrews-northbay.ca), you will have the choice of 
 

(a) downloading and printing additional paper copies of this survey (to be mailed in 
or dropped off) …  OR 
(b) completing the survey online: standrews-northbay.ca/vision-survey 

 

 

Paper surveys can be dropped off at the Church Office, or mailed to: St. Andrew’s United 
Church, 399 Cassells St., North Bay, ON  P1B 3Z4  (Additional paper copies of this 
survey will be available at the Church until the end of May.) 
 

Thank you for your co-operation in filling out this survey.  We hope that in addition to 
assisting your church, you find this process helpful in reflecting on your faith, the meaning 
of your church experience and your hopes for our future. 
  

Yours in Christ,   
 

The Visioning Committee 
 

Pat Kirton-Bailey (Chair), Kim Delarosbel (Secretary), Jennifer Barnett, Bethany Brownlee, 
Olive Cote, Julia Morton, Margaret Reid, Kevin Smith, Derek Stott, Bill Ingwersen (Council 
Liaison) 

COMMITTEE E-MAIL ADDRESS: vision@standrews-northbay.ca 

mailto:vision@standrews-northbay.ca
file:///C:/Users/dstott/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/ZIUXBPML/standrews-northbay.ca
file:///C:/Users/dstott/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/ZIUXBPML/standrews-northbay.ca/vision-survey
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SECTION 1:  YOUR CONNECTION WITH ST. ANDREW’S 
 
 1. Please check the age category (of the person filling out this survey form): 
 

 under 18       18 to 34 years      35 to 50 years     51 to 70 years      over  70              
 
2. How long have you been a member of St. Andrew’s United Church? 
 
  One year or less  5 - 9 years                      20 or more years 

 2 - 4 years  10 - 19 years  
 

3. I generally attend Sunday worship:   
      

      rarely                                               only at Christmas, Easter and a few other times   

      less than once per month               about once per month          

      more than twice per month             almost always 

4. In thinking about what ORIGINALLY attracted you to this congregation, select from the 
list below those reasons that best match your reasons for coming. You may select  more 
than one. 
 

___ the Minister ___ adult study groups 

___ my friends/family are here ___ Sunday School program 

___ the church's welcoming reputation  ___ the music during the Sunday Service  

___ the church outreach programs ___ the worship style  

___ the feeling of community ___ the denominational ties  

___ the commitment to social justice            ___ the traditions  

___ the inclusive & affirming environment ___ other__________________________ 

 
5. In thinking about what KEEPS you as part of this congregation, select from the list 
below those reasons that best match your reasons for coming. You may select more than 
one. 
 

___ the Minister ___ adult study groups 

___ my friends/family are here ___ Sunday School program 

___ the church's welcoming reputation ___ the music during the Sunday service  

___ the church outreach programs ___ the worship style  

___ the feeling of community  ___ the denominational ties 

___ the commitment to social justice     ___ the traditions 

___ the inclusive & affirming environment ___ other_________________________ 
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  SECTION 2: ST. ANDREW’S MOVING FORWARD 

 

1. Please take some time to consider the chart above. Within the United Church there are three 

kinds of ministry personnel: ordained, diaconal and designated lay minister. Do you think 

that St. Andrew’s needs could be met by any of these kinds of ministry personnel? Do you have 

a preference?” 

 

 

 

 

 

 

2. What is St. Andrew’s greatest strength? 

 
 
 
 
 
3. What is St. Andrew’s greatest challenge? 
 
 
 
 
 
4. My ideas to address the challenge as mentioned in Question 3. 
 
 
 
 
 
 
5. In five years I think St. Andrew’s will be:  
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SECTION 3: THE WORK OF ST ANDREW’S (OPTIONAL) 
 
Listed below are a number of tasks that a local United Church is likely to perform. Please 

respond to each item by indicating the level of  importance that you give to each task as it 

applies to the work of St. Andrew’s United in fulfilling its mission. 

  
VERY 

UNIMPORTANT 
UNIMPORTANT 

NEUTRAL 
(neither 

important nor 
unimportant) 

IMPORTANT 
VERY 

IMPORTANT 

1 
Help deepen one’s personal, spiritual 
relationship with God 

     

2 
Creating God-centred worship 
experiences 

     

3 
Offering Christian Education to 
children/youth (e.g. youth group) 

     

4 
Providing children/youth programming 
outside of Sunday service 

     

5 
Offering adult faith formation 
opportunities (e.g. study groups) 

     

6 
Fostering diversity, inclusion, and 
affirmation in the St. Andrew's 
community and beyond 

     

7 
Encouraging responsible stewardship 
of time, talent and treasure 

     

8 
Supporting Mission & Service of the 
United Church 

     

9 
Encouraging  action in current social 
justice issues 

     

10 
Providing opportunities for 
socialization among the congregation 

     

11 Supporting Social Justice issues      

12 
Providing a safe environment for 
those in need 

     

13 
Supporting community outreach  (e.g. 
Loaves & Fishes, Transition Town 
etc.) 

     

14 
Offering worship opportunities outside 
Sunday morning service (e.g. 
Wednesday Worship) 

     

15 
Caring for those who are sick, isolated 
or grieving 

     

16 
Communicating the vision and 
mission of St. Andrew’s in the wider 
community 

     

17 
Providing pastoral counselling to help 
deal with personal situations and 
crises 

     

 
 

Overall, which ONE task does the St. Andrew’s congregation do best?   #________ 
 

For the sake of your own personal involvement in this congregation, which ONE task would 
you most like to see strengthened?   #________ 
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SECTION 4: WORSHIP AT ST. ANDREW’S (OPTIONAL)  
 
Although the work of St. Andrew’s is carried out seven days a week, Sunday worship remains 
the primary connection with the church for many people. In identifying future roles for the St. 
Andrew’s pastoral leadership, the Visioning Committee would like to know what level of 
importance you give to each aspect of worship listed below.    
 

 
VERY 

UNIMPORTANT 
UNIMPORTANT 

NEUTRAL 
(neither 

important nor 
unimportant) 

IMPORTANT 
VERY 

IMPORTANT 

1 

providing worship that is 

intellectually and emotionally 

engaging 

     

2 
sermons that incorporate modern 

theological perspectives 
     

3 
providing worship at times other 

than Sunday morning 
     

4 Attention given to sacraments      

5 
lay person participation in leading 

worship and offering prayers 
     

6 
use of inclusive, gender-neutral 

and non-sexist language 
     

7 use of creeds or statements of faith      

8 silent prayer/ meditation      

9 
Having inventive and creative 

intergenerational services 
     

10 
having parts of the worship 

especially for children 
     

11 
use of new or unfamiliar hymns in 

the worship service 
     

12 
incorporate prayer in which the 

entire congregation participates 
     

13 
technology supports in worship 

(e.g. power-point, videos, visuals) 
     

14 
an emphasis on the biblical 

foundations of our faith 
     

15 
use of contemporary worship 

styles, music and language 
     

16 

providing time for members to 

greet one another (i.e. Linger 

Lunch) 

     

17 

Using the Sunday Service to inform 

members of ongoing local and 

global church activities 

     

 
Please list (by number) which THREE(3) of the above elements are most important to you in 
Sunday worship: __________________ 
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SECTION 5: TASKS OF THE MINISTER (OPTIONAL)  
 

Listed below are a number of tasks that a local United Church minister is likely to perform. 

Please respond to each item by indicating whether you feel it needs to be given low priority,  

very high priority, …. or somewhere in between. 

 

 
LOW  

PRIORITY 
 MODERATE 

PRIORITY 
HIGH  

PRIORITY 
VERY HIGH 

PRIORITY 

1 
preparing and preaching inspiring 
sermons  

    

2 
actively and visibly supporting the 
church's stewardship program 

    

3 
directly involving the congregation 
in the planning and leadership of 
church programs and events 

    

4 
planning and leading a program for 
new member recruitment 

    

5 
participating in local community 
activities, issues and problems 

    

6 
bringing attention to social justice 
issues 

    

7 
planning and leading worship 
sensitive to the needs of the 
congregation 

    

8 
emphasizing the spiritual 
development of members 

    

9 
visiting the sick, shut-in and 
bereaved 

    

10 visiting members at their homes     

11 
pastoral counseling of members 
having personal, family and/or 
work related problems 

    

12 
developing and supporting 
religious education programs for 
children and youth 

    

13 
developing and leading adult 
education programs 

    

14 
supporting the world mission of the 
church 

    

15 
participating in denominational 
activities beyond the local church 
level (i.e. regional or national level) 

    

16 
providing administrative leadership 
for the congregation's ministry 

    

17 
arranging for  to his/her personal 
professional development and 
training     

    

18 
facilitating communication within 
and among Church groups and 
committees 

    

 

Please list (by number) which THREE (3) of the above elements of pastoral leadership are 

most important to you: __________________ 


